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Formal and non-formal learning as part of doctoral student experience (0060) 
Purpose
UK PhD study ‘is not particularly good training for would-be academic staff, because of its near-exclusive focus on research and the lack of preparation for other academic roles’ (Roberts 2002) – a sentiment mirrored internationally. This study responds by exploring doctoral student learning through teaching, journal editing, and career mentoring.

Methods
33 students participated, representing 7 UK universities, 15 disciplines. 22 were interviewed individually, 11 joined 1 of 3 focus groups. The activities discussed included 4 teaching courses, 5 student-edited journals, 1 cross-institutional mentoring scheme. Interviews followed Eraut (2007), obtaining a robust ‘window on practice’.

Discussion
Fitting the conference theme, the paper highlights the role of values in learning through student experience.

Students learned through a range of formal and non-formal processes (after Eraut 2000). The former included reading groups, observation, and writing portfolios. Non-formal learning was implicit (later acknowledged), reactive (responding to immediate challenges) or deliberative (explicitly sought out). Examples included seeking help or advice of colleagues and peers, learning by trial and error, and taking on a range of roles.

Values emerged with respect to students’ sense of personal and moral purpose in academic work: (i) effecting extra-personal change; (ii) valuing work itself / personal reward; (iii) acquiring skills and experiences valued by others.

The paper illustrates the importance of values in learning through academic work and points to a range of learning processes, many of which lie outside formal structures provided by institutions.
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