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Introduction:

This paper will discuss the findings of an attitudinal survey of managerialism among Irish Higher Education academics who have voluntarily undertaken accredited postgraduate programmes in teaching and learning. This research aimed to identify whether there were underlying managerialist perspectives among academics who had chosen to do such programmes. If managerialism does exist in Irish HE, are academics aware of it, concerned about it, embracing or rejecting it?
Methods:

An online survey comprising a Likert Scale of 21 attitudinal questions and 5 other questions to elicit some information about each respondent (gender, discipline area, reason for doing the course and how they keep up to date), was issued to all participants of accredited programmes in Ireland (289). 106 responses were received. The Likert Questions were submitted to a Factor Analysis to establish whether there were underlying factors around which responses to different questions were clustered. Once certain factors emerged they were analysed to establish whether they did actually reflect particular managerialist themes.
Discussion:

The results showed that the respondents were positively disposed to managerialist themes, displaying no obvious objection or resistance to things such as external evaluation, quality assurance, competence and standards, or the need for teaching and learning strategies. This contrasts with the “deep pessimism among academics” and the fact that “more than half of those who work in British Universities are on the brink of depression or anxiety” (Webster and Mosoesta, 2001, p3). It also does not echo Deem’s (1998) view of managerialism as an imposition. Statistical analysis of individual responses indicated that this cohort is positively disposed to the relevant managerialist themes. Factor Analysis identified three themes underpinning the responses – (i) Professionalism and Professional Standards (ii) Consumerist/Business Model Pressures (iii) Accountability and Control.  This paper will discuss these results in the context of the general area of managerialism in Higher Education and what is particular to the Irish context.

Very little research has been done on managerialism in Irish HE. Recent developments including the OECD Review of Irish Higher Education (OECD, 2004), Social Partnership, National Pay Agreements, the Strategic Innovation Fund (www.HEA.ie) and the review of funding models by the Higher Education Authority (HEA),  all show significant elements of managerialism, such as  an emphasis on accountability, performance measurement, devolved responsibility with centralised control and an emphasis on efficiency, lower costs and strategy (see Chandler, Barry and Clark, 2002). Given that there is little formal HE policy in Ireland, with most policy coming indirectly through funding schemes, targeted initiatives and other instruments, there is even less research into the impact, or even the awareness, of academics about this area.
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