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Quality of Higher Education Institutions and Graduate Labour Market Returns in the United Kingdom

The analysis of University quality in the UK has become a very important issue in the light of Government policies to introduce variable fees and to encourage more and more young people to attend university. Questions arise as to whether different measures of institutional quality are reflected in labour market outcomes of graduates such as earnings, employment, or occupational positions. Whilst there is some evidence from other countries (Dale and Krueger 2002, Black et al. 2005), we know relatively little about the pattern of labour market returns to different institutions in the UK (Chevalier and Conlon 2003). In an attempt to fill this gap in the literature, we employ Graduate Cohort Studies for the 1985-1999 period, to estimate returns to measures of higher education institution quality, while controlling for other observable characteristics of graduates. Our initial findings suggests that some university quality measures such total tariff score are positively related to wages even after controlling for a detailed set of individual characteristics.
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